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Evaluation

EXECUTIVE SUMMARY
INTRODUCTION

Sydenham Garden is primarily arehabilitation  and recovery based organisation using
various creative and therapeutic activities to help people with significant illness in London
and predominantly the boroughs of Lewisham and Bromley. While there is evidence to
suggest that the activities Sydenham Garden run prevent escalating need, the primary
reason doctors and health professionals refer patients to Adult Mental Health (AMH)
groups is for recovery purposes. The Primary reason doctors and health professionals
refer to Dementia groups is to stop dementia symptoms from worsening. The
organisation grew and evolved significantly during the period of evaluation and continues
to do so.

EVALUATIONAIM

This evaluation considers Sydenham Gar den:t
totals to generate a picture of the organisations effectiveness, and references the other
work Sydenham Garden carried out over the period.

This evaluation was conducted over the financial year 2014/15. The aim was to construct
a report on the topics and outputs achieved during the period.

OUTPUTS

Number referred: 269
Number commencing: 141
Number dropped off*: 15
Number moved on**; 29
Number completed: 99
Number extended***: 6

Number of individuals attending at least one session during the period: 227

ATTENDANCE
Collective attendance for the period was 72%

*Dropped off: People stop coming for a variety of reasons such as ill -health, or we were unable to obtain their reason.

**Moved on: People leave their placement for a variety of positive or neutral reasons.

***There are occasional circumstances where ending a placement is assessed as having potential to cause harm. In these cases the

placement can be extended for up to three months as an action plan is worked through with the outreach and development projec t worker.
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Evaluation of Garden (AMH)
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EVALUATIONAIM

This evaluation considers Garden, which is one of the core projects run for patients
referred to Sydenham Garden.

The evaluation was conducted over the financial year 2014/15. The aim was to construct
a report on the topics and outputs achieved during the period.

ToPICS

Mental wellbeing, ability to undergo physical activity, social inclusion & interaction,
developments in life outside of SG project, quality of life, independence and confidence
levels.

METHOD

QUANTITATIVE STUDY & QUALITATIVE STUDY.

In order to assess improvement in physical health, mental health, social interaction,
quality of life, confidence and independence levels of co-workers who completed their
placement, Likert scale questionnaire (consisting of six items) was administered to them.
The questionnaires were completed by the co-workers when they started on the Garden
project and then at quarterly intervals until they completed their placement. 39 co -
workers completed the questionnaires more than once.

A random sample group of 7 co-workers also completed WEMWBS (Warwick Edinburgh
Mental Wellbeing Scale) on 3 or more occasions to assess their wellbeing in comparison
to the population and to monitor improvements during their placement. Because
WEMWBS scores show a roughly normal distribution, WEMWBS can be expected to
capture the full spectrum of positive mental health without floor or ceiling effects and be
suitable both for monitoring trends over time and evaluating the effect of mental health
promoting programmes or interventions.

Moreover, co-workers were asked open-ended questions in order to reflect any changes in
any of the six topic areas, along with setting their own goals and targets for their
placement.



RESULTS

Diagnoses were available for all coworkers and included: anxiety, bipolar affective
disorder, depression, psychosis, schizophrenia, social isolation, post traumatic stress
disorder, bereavement, Tourette's, cancer, Korsakoffs syndrome, obesity and
cardiomyopathy.

QUANTITATIVE CO-WORKERSSTUDY BASEDON LIKERT SCALEQUESTIONAIRE

21 out of 39 co-workers (54%) recorded a positive change in their ability to
undergo physical activity.

22 out of 39 co-workers (56%) recorded a positive change to their mental
wellbeing.

22 out of 39 co-workers (56 %) recorded a positive change to their social
inclusion and interaction.

24 out of 39 (62%) co -workers recorded a positive change to their quality of
life.

The following 2 questions we only answered more than once by 15 co-workers
who completed their placement during the period. This was due to the
guestionnaire having the questions added after the other 24 co -workers had
already begun their placement.

7 out of 15 co-workers (47%) recorded a positive change to their level of
independence.
12 out of 15 co-workers (80%) recorded a positive change to their confidence.

QUANTITATIVE CO-WORKERSSTUDY BASEDON WEMWBS QESTIONAIRE

Group initial average: 38
Group completed average: 46

The overall group score improved by 21% during the garden sessions. The group average
initially scored 38 and improved to scoring 46 by the time they finished. While the group

di dndédt achieve an I mprovement to bring th:i
score significantly improved by 8 points while they were on their garden placement.



QUALITATIVE CO-WORKERSSTUDY
Interview responses were almost entirely positive about participation in Garden sessions.

ABILITY TO UNDERGOPHYSICALACTIVITY.

Some co-workers reported that taking part in Garden sessions enabled them to do more
physical activity and that they enjoy the physical side. There was mention that it leads to
greater satisfaction with other activities like eating and drinking.

MENTALWELLBEING

Co-workers and carers found Garden sessions very helpful in improving their mental

heal th giving them Apurposeo fAstr eng-wdrkers i |
perceive Garden sessions to be beneficial for their mental wellbeing.

SOCIAL INCLUSIONAND INTERACTION
All interviewees mentioned that both their social inclusion and their confidence to interact
improved.

CONFIDENCE

Cowor kers feel that taking part in Garden
be themsel veso, to use their skill s, to ir
activities.

| NDEPENDENCE

Some co-workers mentioned that Garden sessions have helped them to work
independently of others.

DEVELOPMENTSN LIFE OUTSIDEOF SYDENHAMGARDEN

Co-workers mentioned various and broad developments in life outside Sydenham Garden,
many of which they directly cited the Garden session as the influencing factor. These
included: Gardening and starting a business



OUTPUTS

1 Number referred: 147
1 Number commencing: 47
1 Number dropped off*: 8

1 Number moved on**: 13
1 Number completed: 32
1 Number extended***: 2
ATTENDANCE

Collective attendance for the period was 62%

REASONSFORNON-COMPLETION

Reasons were given for non-completion during exit interviews. Some were positive or
neutral and some were negative. The positive or neutral reasons were: attending
course (1), Moving location (3), work commitments (1) and transferred to Sydenham
Garden Art & Craft (1). The negative reasons were: becoming too ill (1) decided it
wasnot for them (1) and child care (1).

DIFFICULTIESEXPERIENCEDN THE METHODOLOGYAND TERMINOLOGY

From evaluating the data we have collected over the year, we will introduce a new

method of administrating and recording WEMWABS. In the last year, we have collected
WEMWBS during individual reviews andperiodically throughout a co-workers time at

SG (after their first session, after 4 weeks and then every 3months). However, we

have found that many WEMWBS were incomplete with co-workers missing out
guestions. (The 0l 6ve been feel-wonkgrsih oved?~a
guarter 4 while all other questions were answered.)

To address these issues we will be administering the WEMWBS questionnaire on a
monthly basis to increase the amount of data received. We will also be making the
process feel more anonymous by using identification numbers rather than names.

*Dropped off: People stop coming for a variety of reasons such asill-heal t h, di dndét enj oy It, @wul dnot
obtain their reason.

**Moved on: People leave their placement for a variety positive or neutral reasons.

***There are occasional circumstances where ending a placement is assessed as having potential to cause harm. In these cases ther
placement can be extended for up to 3 months as a plan is worked out with the outreach and development project worker.



GARDEN PROJECT CONCLUSION

There is an overall improvement in all areas evaluated for co-workers, varying between
47%-80%. This rate of improvement is high when compared to similar interventions
and traditional approaches like talking therapies.

Co-workers identified Garden sessions as very beneficial across all the areas evaluated.

The gquantitative data strongly suggests high levels of improvement during their time at
Sydenham Garden, especially in terms of quality of life and confidence.

The qualitative data supports this assert
benefit to the co -workers health and social wellbeing.



Evaluation of Art & Craft (AMH)

EVALUATIONAIM

This evaluation considers Art & Craft, which is one of the core projects run for patients
referred to Sydenham Garden.

The evaluation was conducted over the financial year 2014/15. The aim was to

construct a report to evaluate the monitoring data Sydenham Garden collected during

the period and consider the Art & Craft p
social related outcomes forcowor ker s (t he name given to |

ToPICS
Mental wellbeing, ability to undergo physical activity, social inclusion & interaction,
developments in life outside of SG project, quality of life and independence.

METHOD

QUANTITATIVE STUDY & QUALITATIVE STUDY.

In order to assess improvement in physical health, mental health, social interaction,
and quality of life levels of co -workers who completed their placement in Art & Craft, a
Likert scale questionnaire (consisting of 4 items) was administered to them. The
guestionnaires were completed by the co-workers when they first arrived at Sydenham
Garden and then repeated at quarterly intervals during their placement. Results were
compared and considered.

21 co-workers completed at least 1 questionnaire and interview while 18 completed
more than 1.



